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H.7 Documentation WP.3 Documentation K5C
Human Performance(H) H.8 Process Adherence WP.4 Procedure Adherence K1C
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H.10 Bases for Decisions CO.2 Bases for Decisions K2C, K3C
H.11 Challenge the Unknown QA.2 Challenge the Unknown K6A, K6C
H.12 Avoid Complacency QA.4 Avoid Complacency -
H.13 Consistent Process DM.1 Consistent Process -
H.14 Conservative Bias DM.2 Conservative Bias K4B
P.1 Identification P1.1 Identification K8C
e . P.2 Evaluation PL.2 Evaluation K7D, K2A
Problem Identification [p3 resolution PL3 Resolution K6B, K7C, K4B
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